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Our Operations

NuVista Energy Ltd. 

• Operating in the Grande Prairie region since 2008 when 
we acquired an asset producing 4000 barrels of oil 
equivalent per day

• Over the years, we have focused on growing our 
business in the region

Beaverlodge

Grande 
Prairie
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Our Operations

NuVista Energy Ltd. 

• Today, we have over 340 producing wells producing 
approximately 80,000 barrels of oil equivalent per day, with 
over 280km of pipelines

• We also operate four compressor stations and one gas plant – 
Wembley Gas Plant

• Safety is a priority in all we do – we will always chose safety 
over production or costs
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NuVista Indigenous Inclusion Guideline

NuVista Energy Ltd. 

Cultural Understanding

Community Involvement

Economic Participation

Meaningful Engagement
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Economic Inclusion Through Contracting

NuVista Energy Ltd. 

• Understand the contracting capacity of the 
Indigenous communities we work with – 
captured through our Contractor Repository.

• 120 community affiliated contractors.

• Annual planning with functional teams (ie. 
Drilling & Completions; Operations..) to identify 
utilization opportunities.
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Economic Inclusion Through Contracting

NuVista Energy Ltd. 

• Striving for a consistent and transparent approach to evaluating Indigenous partnerships.

• Contracting relationship with over 30 different Indigenous businesses (and growing)– community-
owned, member-owned or partnered.

• $60M spend since 2017 – growing exponentially
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Meaningful Contracting – Continuous Learning

NuVista Energy Ltd. 

• Aseniwuche Development Corporation – 
incorporated in 1998 - owned by the 
Aseniwuche Winewak Nation.

• Initially awarded wellhead platform 
fabrication for two pad-sites via 3rd party 
contractor.

• NVA wanted to go direct to ADC – 2 
challenges:

• Staffing for intermittent work;
• Longer term, volume commitment to 

secure better material prices



8

Meaningful Contracting – Continuous Learning

NuVista Energy Ltd. 

“ When NuVista approached us about fabricating the platforms directly, the process greatly 
improved and this really set us up for success,” says Brenda Mc-Fadyen-Landry, COO at AWN 
Group of Companies.

“We were able to plan manpower and steel delivery many months ahead. This helped us ensure 
we could adequately schedule work requirements and keep out steel priced down by buying 
bulk from Edmonton. This greatly improved our ability to manage project costs.”

• Fabrication work has resulted a number of apprenticeship roles.
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Beyond Contracting – Workforce

NuVista Energy Ltd. 

• Indigenous workforce inclusion is a key expectation of all our 
contractors – BUT – NuVista needs to also directly hire.

• Dedicated position at our Wembley Gas Plant.

Strong commitment to:

• Work with candidates 
in a culturally relevant 
manner.

• Mentorship support.

• Focus on character – 
not experience.
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Beyond Contracting – Workforce

NuVista Energy Ltd. 

• Engaging youth in careers – Horse Lake Career Fair – co-hosting 
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Beyond Contracting – Ownership

NuVista Energy Ltd. 
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Beyond Contracting – Community Involvement

NuVista Energy Ltd. 

Healthy Communities

• Supporting healthy communities is vital to everyone.

• Addictions have impacted all communities but disproportionally, 
Indigenous communities.

Leadership Capacity 

• Partnering with AWN, SAIT & CDN Controls to support the 
Emerging Leaders training – supporting leaders results in strong 
governance.
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Beyond Contracting – Cultural Understanding

NuVista Energy Ltd. 

Cultural Understanding – a foundation for all of NuVista’s inclusion 
efforts

• NuVista recognizes we have a lot to learn on our journey of greater 
Indigenous inclusion in our business.

• Ongoing learning through Indigenous-led cultural awareness 
training, participating in cultural events both within our corporate 
offices as well as in the communities we work with, is critical.
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